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In the face of increasing healthcare costs, desire 
for an individualized employee health and wellness 
program, and support for employees living with 
chronic conditions (as well as a prevention 
strategy for healthy employees), organizations of 
all sizes are looking for a new solution to the 
complex challenge of employee health.

The relationship between data and prevention 
Take the opportunity to positively impact employee health 
outcomes and create a culture of health. Move the needle 
by improving health literacy and engagement, right-sizing 
healthcare provider utilization, and focusing on prevention 
and management of chronic conditions.

Preventive Digital Health
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Stratify employees based on their risk of developing  
chronic conditions. 

Enable high-risk employees to self-monitor vitals 
through easy-to-use technology.

Trigger early behavioral and clinical intervention. 

Health literacy and engagement
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Educate employees to understand their risk factors and 
health vitals.

Monitor ongoing risk scores and communicate suggested 
health modifications. 

Provide individualized coaching, communications,  
and incentives.

Empower employees to manage their health.

Optimal health provider utilization 
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Inform and enable primary care and loved ones.

Alert caregivers to impending emergencies before they happen. 

Avert ER visits via examination of longitudinal health data.

Digital health technology adds the power of data and preventive 
analytics to the healthcare equation. Digital biomarkers help 
employers stratify employees based on their risk of developing 
chronic conditions and give organizations and employees a new 
tool to help manage health outcomes and healthcare costs.

A new approach to preventive health
You can’t manage what you don’t measure. Employee health 
programs have good intentions but most lack the ability to 
collect the data required to provide predictive analytics. Use data 
and measurements to educate, engage, and empower  
your employees.

Chronic condition prevention and management 

86%

3%

Healthcare spend for preventable 
chronic conditions1

Typical budget for prevention2

1 https://www.ncbi.nlm.nih.gov/pmc/articles/PMC5798200/
2 https://www.apha.org/~/media/files/pdf/factsheets/apha_prevfundbrief_june2012.ashx
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Taking care of your employees’ health is not easy. 
Empower your employees.

Help your employees help themselves (and your 
organization) by arming them with a new preventive 
digital health tool.

Enabling a Healthier You

healthio.sales@milliman.com

Introducing HealthIO
Milliman HealthIO is a preventive digital health platform 
powered by data. HealthIO leverages user-generated health 
data to create personalized and actionable insights. These 
insights enable employees and their caregivers the opportunity 
for early intervention and help shift the emphasis of healthcare 
to prevention and individual ownership of health.

Milliman HealthIO leverages data to help ease the burden of maintaining “health”.

Support network of 
invited family and 
caregivers assist in 
vitals management and 
medication adherence.

Easy-to-use digital 
sensors transfer 
health vitals to the 
HealthIO app creating 
personalized insights.

Notifications and 
alerts enable early 
clinical intervention to 
help manage health 
conditions.

Individualized health 
and wellness coaching 
provide high-risk 
employees with 
support and guidance.

Data analytics and AI 
assist in the prediction  
of onset and progression 
of chronic conditions.

“Wellness 
programs  
don’t work.”

“Employers 
have limited 
options to 
manage 
employee 
health costs.” 

“You can’t 
make people 
care about  
their health.”

“There is no 
way to identify 
the employees 
needing the 
most attention.”

� Wellness programs  
succeed when continuous 
outcomes, rather than 
activity, are rewarded.

� Segmenting employees and 
applying an individualized 
approach is necessary. 

� A preventive approach 
is key to averting and 
or delaying the onset of 
chronic conditions, their 
associated emergencies, 
and productivity costs. 

� Involvement of family 
and invited caregivers 
significantly increases 
employee engagement. 

� Individualized, patient-
specific approaches educate 
and empower employees to 
manage their own health. 

� Ability to stratify employees 
is based on their risk of 
developing chronic 
conditions.

Myths surrounding employee health programs
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